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AGREEMENT 
BETWEEN the City of Newburgh, a municipal corporation organized and existing under 
and by virtue of the laws of the State of New York hereinafter referred to as the "City", and 
LOCAL 589, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO, representative 
of the employees of the City of Newburgh Fire Department, hereinafter referred to as 
"Firefighters". 
- 
WHEREAS, it is the intent and purpose of the parties hereto by entering into this 
agreement to promote harmonious and cooperative relationships between the City of Newburgh 
and its employees and to protect the public by assuring at all times the orderly a d  - 
uninterrupted operations and functions of the government and to comply with the statutory 
- 
requirements set forth in the Public Employees Fair Employment Act (Chapter 329, Laws of 
1967), Civil Service Law, commonly referred to as the Taylor Law, and 
WHEREAS, the Firefighters Association affirms that it will abide by the provisions of 
Section 21 0 of the Public Employees' Fair Employment Act, pertaining to the prohibition of 
strikes, and will not assert the right to strike against the City or enter into any concerted 
ippage of work or slowdown and that it will not assist or engage in a strike, and that it will not 
cause, encourage or condone a strike or impose any obligation upon its members to conduct, 
assist or participate in a strike. 
ARTICLE I - RECOGNITION 
The City recognizes Local 589, International Association of Firefighters, AFL-CIO, as the 
sole and exclusive representative and bargaining agent for all members of the City of Newburgh 
Fire Department, with the exception of the Fire Chief and two Deputy Fire Chiefs as directed by 
the Public Employment Relations Board, on all matters relating to wages, hours of work, 
working conditions, benefits and grievances as provided in the Public Employees' Fair 
Employment Act. 
ARTICLE I1 - PROBATIONARY PERIOD 
A. All new hires shall serve a probationary period of not more than eighteen (18) 
months, shall have no seniority rights during this period, and shall otherwise be subject to and 
entitled to the terms and provisions of this Agreement. This probationary period may be 
shortened with the approval of the Fire Chief if the employee completes New York State 
)dated training requirements in less than 18 months. The probationary period shall be 
computed in determining seniority. Promotees shall have a twenty-six (26) week probationary 
period. 
B. All employees who shall have worked in the position for the said eighteen (18) month 
(or approved shorter period) shall be known and designated as permanent employees. 
C. All firefighters shall be required to have a complete physical and psychological 
examination, including but not limited to electro-cardiogram during the probationary period, the 
results of such examination to be part of the employee's permanent record. 
D. Provisional service in a promotional title may be considered part of the Firefighter's 
probationary period at the discretion of the City Manager. A provisional employee shall be so 
notified in writing at the end of the provisional period of service. 
E. It is not intended by this Article to change any provision of the Civil Service Law as it 
applies to the parties. 
ARTICLE Ill - SENIORITY 
A. The Chief of the Fire Department of the City of Newburgh shall establish a list on the 
basis of seniority, and said list shall be re-established effective January 1 of each year; said list 
to be posted at the Central Fire Station and all substations for a period of not less than thirty 
(30) days, and shall be mailed to the Secretary of LOCAL 589, INTERNATIONAL 
ASSOCIATION OF FIREFIGHTERS. 
6. Any objection to the seniority list as established each year shall be made to the Chief 
within ten (10) days, and shall be considered in accordance with the procedure herein to 
adjudication of grievances. Article XXII. 
C. Seniority shall be computed for each employee from the date of permanent 
appointment. An employee who has resigned and who has thereafter been reinstated or re- 
appointed within one (1) year shall be deemed to have maintained continuous service, except 
where such resignation has been solely for the purpose of accepting another position of 
employment outside the Fire Department of the City of Newburgh. 
D. Subject to the provisions herein, an employee shall lose all seniority rights upon his 
voluntary resignation or upon his discharge for just cause. An employee whose service is 
terminated for any period in excess of one (1) year and is thereafter reinstated or re-appointed 
shall have his seniority computed from the date of his said reinstatement or reappointment. 
E. Subject to the provisions herein, leave of absence without pay or suspension shall 
not constitute an interruption of continuous service. 
ARTICLE IV - PROMOTIONS 
A. Promotions shall be determined and regulated by Civil Service Law and Rules calling 
for the selection of one of the top three (3) candidates, determined by competitive examination 
and certified by the Civil Service Commission. All promotions, whether to permanent or 
temporary positions, will only be made by said promotion being offered to an employee and the 
employee accepting said offer, except in emergencies occurring without notice and then not to 
exceed twenty-four (24) hours. 
B. Each candidate for appointment or promotion is entitled to and shall receive actual 
notice of the appointment to be made at a time prior to the public announcement of designation 
of appointment or promotion. 
ARTICLE V - HOURS OF DUTY 
A. The hours of duty shall be so established by the Fire Department that the average 
weekly hours of duty in any year, other than hours during which members may be summoned 
and kept on duty because of a conflagration or major emergencies, shall not exceed forty (40) 
hours. The day Shift starting at 8:00 A.M. until 5:00 P.M. and the Night Shift starting at 500  
P.M. until 8:00 A.M. 
5. Mutual Exchanqes 
An employee may be granted in a calendar year an unlimited number of exchanges of a 
scheduled tour of duty ("mutual") provided the mutual is with another employee holding the 
same rank within the department and possessing the same qualifications (qualification is for 
purposes of drivers of apparatus). For purposes of the same rank, captains and lieutenants will 
be considered equal. Approval of a request for a mutual shall not be unreasonably withheld. 
Upon approval of the mutual, responsibility for working the tour of duty shall lie with the 
employee who agreed to work the tour and the scheduled employee shall be relieved of 
responsibility for working the tour of duty. The employee who agrees to work the mutual shall 
not use any time off for the mutual tour, except for use of sick leave as set forth below. 
A request to exchange a tour of duty shall be submitted in writing to the Chief prior to the 
scheduied start of the tour. The request shall state the name of the employee scheduled to 
work, the name of the employee who will actually work, the tour for which the exchange will take 
place, the date and squad of the employee scheduled to work, and t_he signature of both 
employees. 
Early relief of up to one ( I )  hour may be taken upon reporting to the officer in charge 
without the submission of a mutual~xchange request and e3rly relief shall not be considered 
mutual exchange time. 
In the event the employee who agreed to work the mutual is unable to do so, said 
employee may have another employee of the same rank and equal qualifications to work the 
tour of duty ("substitute employee"). An employee who utilizes undocumented sick leave for 
one (1) tour when the employee was due to work a mutua for another employee will lose the 
right to mutual exchanges for; period of one (1) year from the date of occurrence and the 
employee will be charged two (2) sick days for the absence on the mutual tour. An employee 
unable to work a mutual exchange tour due to sickness and who upon return to duty submits 
documentation from a licensed physician that the employee was unable to work, will be charged 
one (1) sick day for the absence on the mutual-tour. 
- 
An employee who reports sick for two (2) mutual tours within a one year period of time 
will lose the right to mutual exchanges for a year from the date of the first tour occurrence and 
- - 
two (2) sick days will be charged for the exchanged tours, regardless of the circumstance< of 
the employee's absences. 
All mutual exchanges must be repaid within a year from the date of the mutual. Any 
compensation in addition to regular pay shall be paid to the employee actually performing the 
dutv. 
C. Mutual exchanges will not be approved where the mutual will result in the employee 
working more than thirty-nine (39) consecutive hours. - 
D. Chief Officers shall attend staff meetings scheduled by the Fire Chief outside their 
- 
regular work schedule. Such meetings shall be held no more frequently than one (1) per month 
and for no longer than two (2) hours per meeting. Chief Officers shall be compensated at the 
straight time rate of pay (112088th of annual salary) for time spent at staff meetings, except to 
the extent that the Fair Labor Standards Act (FLSA) requires otherwise, in which event the 
FLSA shall apply. 
Company Officers shall attend staff meetings scheduled by the Fire Chief outside 
their regular work schedule. Such meetings shall be held no more frequently than one (1) per 
quarter and for no longer than two (2 )  hours per meeting. Company Officers shaH be 
compensated at the straight time rate of pay (1/2088th of annual salary) for time spent at staff 
meetings, except to the extent that the FLSA requires otherwise, in which event the FLSA shall 
apply. 
ARTICLE VI - PRODUCTIVITY 
The Union and the City recognize the need for increased productivity with regard to the 
City of Newburgh Firefighters and the Fire Department and hereby agree to jointly work together 
to effectuate increased productivity. Among the areas discussed, but not limited to, are: 
- 
(1 ) EMT Training Program 
(2) Inspections 
(3) Code Enforcement. 
The parties agree that said training, if required by the City, will be done during regularly 
scheduled tour, or if done at any other time, shall be compensated for, at the straight time rate 
of pay (1/2088th of annual salary) for time spent at such training, except to the extent that the 
Fair Labor Standards Act requires otherwise, in which event the FLSA shall apply. 
In the event the City decides to add performance of code enforcement duties and/or 
EMT duties by unit members the parties agree to reopen negotiations prior to the expiration of 
this contract. 
ARTICLE VII - WORKING RULES AND REGULATIONS 
A. The Fire Department may adopt rules and regulations to govern the operation of the 
Department and the conduct of its Firefighters, provided, however, that such rules and 
regulations do not conflict with any of the provisions of this Agreement, the Public Employees 
Fair Employment Act, the Labor Law or the Civil Service Law. 
All members of the Fire Department shall be given a copy of the revised Rules, 
Regulations, Orders and Standard Operating Procedures. Copies of new items or deletions will 
be distributed when adopted. Copies shall be maintained by members for inspection upon call 
by the Chief. 
6. It is recognized and agreed that the Fire Department by and through the City 
Manager and its officers, as herein set forth, has the authority to discipline and suspend for just 
cause, subject, however, to the provision of Article Vlll and Article XXII, herein. 
C. No Firefighter shall be directed or required to perform work outside of his job 
description. Specifically, major maintenance is outside of a Firefighter's job description and 
shall include, but not be limited to, the following categories: interior and/or exterior painting; 
carpentry; electrical; plumbing; heating; roofing; and masonry. 
0.  That by administrative order, every document forming a part of an individual's 
personnel file shall be consecutively numbered. 
E. Upon request, every Firefighter shall be entitled to the presence of a union officer 
during any job related confrontation with a superior. 
F. Firefighters, when returning from a fire scene, shall be allowed thirty (30) minutes 
after their equipment is secured as shape-up time before resumption of inspections. If such 
shape-up time is taken, the firefighter shall actually shower and change to a clean uniform 
before resuming inspections. 
G. The employer shall submit written notice to the union of the following actions 
affecting employees : 
1. Appointment of new employees; 
2. Promotions; 
3. Advance Pay for Vacation; 
4. Disciplinary actions; 
5. Retirements; 
6. Authorized leave of absence for one week or more. 
H. When employees are transferred to a different station, the City will notify the 
employee by telephone at least one (1) hour prior to the commencement of the tour of duty. 
I. Employees are prohibited from the wearing of facial jewelry while on duty. Facial 
jewelry is defined to mean any item of jewelry, except eyeglasses or contacts, worn on or 
appended to a person's face, nose, ears and head, including items such as earrings and nose 
rings. An employee who violates this requirement shall be subject to disciplinary action. 
J. Pav Day. The City shall have the right to institute a biweekly pay schedule upon 
thirty (30) days notice to the Union; such changes in payroll practice shall be implemented no 
sooner than January 1, 2003. At the time the City announces its intention to change the payroll 
practices, each employee shall have the option to receive payment for four (4) holidays for 
which the employee is entitled to be paid for in December of the year prior to implementation of 
the change. This holiday payment shall be made in a separate pay check to be issued on the 
Thursday one (1) week after the last Thursday pay day before the change in payroll practices is 
implemented. The holidays shall be paid at the annual salary rate in effect for the December of 
the applicable year. 
ARTICLE Vlll - DISCIPLINARY ACTION 
A. Disciplinary action shall follow within the provisions of Article V, Title B of the New 
York State Civil Service Law. 
B. Every member of the department of the City of Newburgh Fire Department shall have 
the right to the assistance and representation of the Union and their attorney at any disciplinary 
action. 
C. The authority to suspend a member shall be exercised by the City Manager, the Fire 
Chief or a Deputy Chief. The Assistant Chief shall have the authority to relieve a member of the 
department from duty for a period not to exceed twenty-four (24) hours, with the concurrence of 
the Fire Chief or the City Manager. 
D. No member of the Fire Department shall be ordered or asked to submit to a 
polygraph (lie detector) test for any reason. Such test may be given if requested by any 
member of the Fire department desiring to submit to one. 
E. All hearings under this provision shall be conducted under the authority and 
procedures established under sec. 75 of the Civil Service Law. The City and the Union shall 
attempt to mutually select a hearing officer for the member(s) charged. In the event a hearing 
officer is not selected within three (3) days of the service of the charges, the parties shall 
request that the Public Employment Relations Board submit an independent list of five (5) 
hearing officers. Within 72 hours of receipt of the list, the Union shall submit, to the 
Department's designated representative, the list with up to two (2) names struck by the Union. 
Within 72 hours of receipt of the list from the Union, the Department's designated representative 
shall strike two (2) of the remaining names on the list and the person remaining shall be 
designated hearing officer for purposes of Art. Vlll. In the event the Union does not submit the 
list to the Department's designated representative within the 72 hour period, the Union shall 
have waived its hearing officer selection rights and the Department shall have the right to 
designate a hearing officer from any of the five (5) persons on the PER5 list. The hearing shall 
then proceed in accordance with the Rules and Regulations promulgated by the Public 
Employment Relations Board. 
ARTICLE IX - SALARIES 
- 
A. Effective September 10, 2002 , the following salary terms shall become effective. 
- The Assistant Chief annual salary shall be $56,000.00 
- 
- 
- The CaptainiMaster Mechanic annual salary shall be $53,000.00 
- The Lieutenant annual salary shall be $50,000.00 
- The Firefighter 5Lh Year annual salary step shall be $45,000.00 
Each salary step stated in Appendix A attached shall be increased by 2% effective 
September 10, 2002. The annual salary increases provided in this paragraph A shall not be 
- 
retroactive. 
B. Effective January 1, 2003, there shall be an additional across the board salary 
increase of 2% applied to all salary levels. 
C. Effective January 1, 2004, there s h 4  be an additional across the board salary 
increase of 4% applied to all salary levels. - 
D. Effective January 1, 2005, there shall be an additional across the board salary 
- 
- 
- increase of 4% applied to all salary levels. 
E. A copy of the revised salary schedule is attached hereto as Appendix A. 
Lonqevitv - In addition to the salary set forth herein for firefighters and officers, payment 
shall be made for and on account of longevity as follows: 
Upon completion of seven (7) years of service: $550 
Upon completion of ten (10) years of service: $1050 
Upon completion of fifteen (1 5) years of service: 
- 
$1750 
Effective September 10, 2002, the following longevity schedule shall be implemented. 
- This change in longevity pay shall not be applied retroactively: 
Upon completion of five (5) years of service: $850 
Upon completion of ten (1 0) years of service: $1350 
Upon completion of fifteen (1 5) years of service: $1 850 
Upon completion of twenty (20) years of service: $21 50 
Longevity shall be paid annually in a lump sum on the anniversary date of hire or on a 
pro rata basis over twelve months in regular bi-weekly salary payments. 
ARTICLE X - OVERTIME AND OVERTIME PAY 
A. All firefighters shall receive a minimum of two (2) hours pay per call-back occasioned 
by a second or third alarm of fire, civil emergencies or disorder. Firefighters required to remain 
on duty more than two (2) hours but not more than two and one-half (2.5) hours shall receive 
two and one-half (2.5) hours pay, and firefighters remaining on duty more than two and one-half 
(2.5) hours shall be paid in additional half (0.5) hour increments for each successive half (0.5) 
hour block of time or part thereof. Payment for such call-backs shall be at the rate of time and 
one-Ealf of the hourly pay rate, 112088th of annual salary, except to the extent that the Fair 
Labor Standards Act requires otherwise, in which event the FLSA shall apply. 
- - 
6. ( I )  Overtime for extra tours shall be paid at time and one-half the straight-time rate of 
- 
pay(the hourly rate on which the time and one-half is computed shall be 112088th of annual 
salary) for all hours worked. except to the extent that the Fair Labor Standards Act requires 
otherwise, in which event the FLSA shall apply. 
(2) Compensatory time will be credited at the straight time tour rate whether or not the 
member works a 9 or 15 hour tour with the member continuing to have the option as to whether 
he utilizes a 9 or 15 hour tour for compensatory time purposes, except to the extent that the Fair 
Labor Standards Act requires otherwise, in which event the FLSA shall apply. 
C. Any employee who is not relieved from shift at the appropriate time (that is, a 
"holdover") shall be paid per the following schedule: 
........... Less than 30 minutes ,112 hour pay 
31 minutes to 2 hours ............ 2 hours pay 
............. 2:01 hours to 4 hours 4 hours pay 
................ 4:01 hours or more an additional two (2) hour increments for each 
successive two (2) hour block of time or part thereof. 
0. Firefighters shall make written requests forty-eight (48) hours in advance unless a 
bona fide emergency exists when requesting compensatory time off. Each use of 
compensatory time off for reasons of bona fide emergency shall be reviewed by the Chief and 
the President of the Association. The only reason for denial shall be that no personnel are 
available to fill the firefighter's tour. An employee who uses an emergency time due on more 
than two occasions in a twelve month period shall have accumulated compensatory time 
charged at the rate of twice the amount of time off taken for the bona fide emergency 
commencing with the third use of an emergency time due in a twelve month period. For 
purposes of this provision, emergency time due shall mean a request for use of accumulated 
compensatory time for a bona fide emergency which is made on less notice than required for 
use of compensatory time off as provided in Article X Section D. For purposes of defining the 
two occasions which are the predicate for the two for one charge, each occasion of use of 
emergency time due shall include the tour or set of tours which are used at the same time on an 
emergency basis for a bona fide emergency condition. 
E. The distribution of extra hours of duty not to include call-back shall be distributed 
equally and by seniority. Should specialists be required for overtime, they will also be called by 
virtue of seniority. Refusal of overtime shall count as a turn in the rotation. 
ARTICLE XI - ANNIVERSARY DATES 
That the salary payable to each Firefighter in accordance with the schedule herein shall 
be payable from January 1 st through December 31st; the service year to be determined by the 
date of appointment. All appointments made on or after June 30th of any year shall, for the 
purposes of the schedule, be deemed effective January 1st of the next following year. 
ARTICLE XI1 - EDUCATIONAL BENEFITS 
Subject to prior course approval by the City Manager of the City of Newburgh, the full 
cost of tuition, books and school fees incurred by any Firefighter attending vocational 
educational courses related to fire safety or fire suppression shall be paid by the City upon the 
successful completion of said course and upon submission of official grade reports. 
The full cost of tuition, books and college fees incurred by any Firefighter attending fire 
science courses or other courses required to obtain a degree in fire science technology or fire 
administration shall be paid by the City on a semester basis upon the successful completion of 
said course and upon submission of official grade reports. 
Any and all books paid for by the City under this section shall become the property of the 
City of Newburgh Fire Department Library. 
ARTICLE Xlll - HOSPITALIZATION 
A. Each Firefighter shall receive New York State Empire Plan benefits fully paid by the 
City of Newburgh to provide insurance coverage for hospital and medical expenses, such 
coverage for employees to continue following retirement. 
8. The hospitalization coverage provided herein is not a substitute for the protection 
2nd benefits conferred by Section 207-a of the General Municipal Law of the State of New York, 
and is not available to the City for payment of medical expenses resulting from an injury or 
illness incurred in the performance of firemanic duties. 
C. The City may change insurance carriers provided that the schedule of benefits is at 
least equal to the coverage being replaced and of the same area health care institution 
acceptability, provided further that any replacement carrier has no less of a Bests rating and that 
there be no lapse in benefits. 
D. Each member of the Fire Department hired on or after January 1, 1989 shall 
contribute ten percent (10%) of the cost of the health insurance premium for individual coverage 
or twenty-five percent (25%) of the cost for such premium for dependent coverage, if the 
employee selects dependent coverage, for each year until the employee completes five years of 
employment with the Fire Department. The employee's payment for the cost of health 
insurance shall terminate commencing the first full payroll period after the employee completes 
five full years of employment with the Fire Department. 
ARTICLE XIV - RETIREMENT 
All Firefighters shall have the option of a twenty (20) year or twenty-five (25) year 
retirement plan under the New York State Policemen's and Firemen's Retirement System, with 
contribution to the retirement system paid by the City of Newburgh. In addition, all Firefighters 
are eligible for the final average salary plan effective May 19, 1970, and any additional 
retirement plan the City Council may approve. 
ARTICLE XV - SEVERANCE PAY 
A. Upon retirement or death of a Firefighter, he or his beneficiary will be entitled to 
receive payment in equivalent time or money for accumulated days as follows: 
1. For all accumulated days at the step and bracket of his salary at such time. 
2. The payment of accumulated and unused sick leave at the rate of 65% of the 
employee's daily rate of pay upon separation. 
If the option of transferring the severance payment to the deferred compensation plan is 
available, the employee may request to have all or part of the severance payment transferred to 
the deferred compensation plan. 
A retiree shall file notice before July 1 of the year previous to retirement, and said retiree 
shall receive said payment in addition to the salary stated in the salary schedule as part of his 
yearly salary. 
8. Sick Leave Buy-Out - Upon completion of ten (1 0) years - of service as a member of 
the Fire Department, or at any time thereafter, an employee may cash in accumulated and 
unused sick days in excess of 45 days at the rate of 50% of the employee's daily rate based on 
the annual salary rate paid in the year this payment is made, When payment for accumulated 
sick days is made, the sick days represented by the payment shall be deducted from the 
employee's total of accumulated and unused sick days and the days shall not be available for 
any purpose. 
ARTICLE XVI - CLOTHING ALLOWANCE 
A. Each Firefighter shall receive $450.00 per annim credit as a clothing allowance. 
The clothing allowance payment shall be issued, absent unusual circumstances, to a bargaining 
unit member on the payday closest in time to February 15th, provided that the member has 
completed and returned the clothing allowance voucher to the Fire Department on or before that 
day. If the fully completed clothing allowance voucher is returned after February 15th, absent 
unusual circumstances the clothing allowancePoucher will be paid within two weeks after the 
- 
voucher is submitted to the Fire Department. 
Effective January 1, 2003, each employee shall receive $750.00 per annum credit as 
- - 
a clothing allowance, 
The clothing allowance shall only be used for purposes of employment with the 
Newburgh Fire Department. Except in the circumstance of an employee who retires from the 
Fire Department by reason of a service retirement or the award by the Retirement System of a 
disability retirement pension, an employee who receives the clothing allowance payment and 
leaves Fire Department service prior to the end of the calendar year in which the payment was 
received shall reimburse the Fire Department on a pro-rata monthly basis for the remaining full 
- 
months after the employee leaves service in that calendar year. The clothing allowance amount 
owed shall be deducted from any payment@) to which the employee may be entitled for items 
such as accrued time; if no such payment is due, the amount owed shall be deducted from the 
employee's final pay check. Notwithstanding the above, in the event the amount owed is not 
reimbursed to the Fire Department, the City retains the right to pursue the matter through 
appropriate legal action in which event the individual shall be fully liable to the City for the costs 
of any such action. 
6. Upon permanent appointment to the Fire Department, the appointee is eligible for the 
clothing allowance for that calendar year and the initial issuance by the department of those 
items of safety equipment required by the department without effect on such clothing allowance. 
Additionalty, if OSHA or the City mandate changes in safety equipment or uniforms, these items 
will be initially furnished by the Department at no cost to the employee. Changes in safety 
equipment or uniform mutually agreed upon by the union and the City shall be purchased by the 
member from the clothing allowance. All other uniform items required shall be purchased by the 
member and aH items, including safety equipment, shall be maintained and replaced by the 
member from the clothing allowance. 
- C. The City shall also pay for uniform changes necessitated by promotion to a 
permanent position. Currently, such items would be: An officer's dress blouse for - a firefighter 
promoted to officer upon completion of the probationary period; badges and insignia of rank for 
employees promoted to lieutenant and captain; and badges, insignia of rank, helfiet shield and 
white turnout coats for employees promoted to chief officer. 
D. Any provisional appointee separated from the Fire Department for any reason, shall 
be required to return all firemen clothing and gear, helmet, rubber coat, boots and badges. In all 
other cases, the firefighters shall be entitled to retain clothing purchased by them. 
- E. Equipment purchased asa Fire Department expense shall be returned upon 
separation of the Firefighter from the Department. 
F. Firefighters will not be required to wear dress uniforms while traveling to and from 
work. 
G. Nameplates, badges or collar ornaments will not be required to be worn on work 
uniforms, except an officer's insignia of rank. 
ARTICLE XVll - VACATIONS 
A. Newly hired Firefighters, hired on or after December 3, 1984, shall, upon the 
completion of one (1) complete year of service, receive fourteen (14) consecutive days of 
vacation per year until the completion of the fifth year of service. Upon the completion of the 
fifth year of service, such newly hired firefighters shall be entitled to the same number of 
consecutive vacation days as other unit members. 
Firefighters with less than seven years of service in the employ of the Fire 
Department prior to December 3, 1984 shall receive twenty-one (21) consecutive days of 
vacation. 
8. All Firefighters having completed seven (7) years of service shall receive twenty- 
eight (28) consecutive days vacation. 
C. All Firefighters having completed fifteen (15) years of service shall receive thirty-five 
(35) consecutive days vacation. 
0. Vacations shall start the first week of January and shall run consecutively in twenty- 
one (21) day cycles for twelve (I 2) months. Choice of the vacation schedule shall be selected 
by individual Firefighters on the basis of seniority as established in Article 111 herein. All 
Firefighters shall first select their twenty-one (21) day vacation periods before the additional 
seven (7)  day list is selected. 
E. The vacation schedule shall be posted during November of each year with the 
seniority list provided in Article Ill. Each Firefighter shall thereafter be prepared to select his 
vacation, and in the event of his failure to do so, he shall be passed to the next following 
Firefighter on the seniority list, his named being placed last upon said list. 
F. In an effort to provide for a fair and equitable distribution of vacation time during 
those periods of highest demand, there shall be established and maintained a ratio of officers 
and firefighters within each vacation period of two (2) officers and four (4) firefighters. The said 
ratio may be waived to fill openings that may exist in the vacation schedule. 
G. For employees who are not working shifts, use of vacation time off shall be at the 
discretion of the Fire Chief. 
H. Vacations shall be scheduled to start at the most convenient time for the City, with 
full consideration to the greatest possible benefit of the employees of the Fire Department. 
1. All employees must schedule all vacation time within the calendar year. 
J. To determine years of service eligibility for additional vacation days, all dates of 
appointment shall be deemed effective from January 1 of the year in which the individual 
Firefighter's service was commenced. 
K. An employee requesting vacation pay for the vacation period shall do so in writing at 
least two (2) weeks before the start of the employee's scheduled vacation period. 
ARTICLE XVlll - LIFE INSURANCE 
Each Firefighter shall receive life insurance coverage on his life payable to his 
designated beneficiary in the amount of fifty thousand dollars ($50,000.00) fully paid by the City 
of Newburgh. Such coverage to provide the Firefighters an option to continue said insurance 
beyond retirement at his own cost and expense. 
ARTICLE XIX - HOLIDAYS 
A. Employees shall receive pay for the following fourteen (1 4) holidays in time or salary 
at the rate of time and one-half of one-fflh (1/5th) weekly salary: 
New Year's Day Columbus Day 
Rev. Martin Luther King, Jr. Day Election Day 
Lincoln's Birthday Veteran's Day 
Washington's Birthday Thanksgiving Day 
Memorial Day Christmas Eve 
Independence Day Christmas Day 
Labor Day New Year's Eve 
B. Effective January 1, 2003, employees shall receive pay for the following thirteen (13) 
holidays in time or salary at the rate of time and one half of one fifth (1/5th) weekly salary: 
New Years Day Labor Day 
Rev. Martin Luther King, Jr. Columbus Day 
Day 
Lincoln's Birthday 
Washington's Birthday 
Memorial Day 
lndependence Day 
Election Day 
Veteran's Day 
Thanksgiving Day 
Christmas Eve 
Christmas Day 
C. A new hire shall not be eligible for holiday pay or compensatory time for holidays 
which occur during the employee's training period and until the employee is assigned to a 
group. 
D. Employees electing to receive pay will receive payment on the first Thursday of 
December. If a member leaves service during the year, his holiday pay will be pro-rated. 
Employees electing to receive compensatory time will be credited the time on the 
actual holiday. 
E. Employees will notify the department in writing on the department's form by July 1st 
of the preceding year of their election of compensatory time or pay for holidays. 
Other than the regular day's pay and the above holiday Lay there will be no other 
holiday compensation. 
ARTICLE XX - LEAVE 
- 
- 
A. INJURY LEAVE shall be enumerated in Section 207-a of the New York State General 
Municipal Law. 
8. SlCK LEAVE shall be allowed the Firefighters at a rate of twelve (1 2) days per year, 
to be computed from the date of employment with unlimited accumulation of such time benefits. 
The use of sick leave shall be governed by the following rules: 
(1) A member who fin& it necessary to use sick leave shall make every effort to call in 
and report sick as soon as practicable prior to the start of his tour. 
(2) All members on sick leave for a period in excess of seventy-two (72) consecutive 
hours shall provide a certificate from a doctor certifying the nature of the illness or injury and 
- 
that the Firefighter was unable to perform duty. 
- 
(3) The hour factor (72) shall be computed from the next scheduled tour of duty. 
Members shall be presumed sick until reportiEg back that they are available for duty whether 
they are scheduled for duty or not. 
(4) Members calling requesting to be placed on sick leave and calling back being 
available for duty in less than a 72 hour period and then calling in sick again without returning to 
actual duty shall be presumed to be in circumvention of Paragraph "2", and the time factor (72 
hours) shall be computed from first call. In such cases the member shall provide a certificate 
from a doctor certifying the nature of the illness or injury that occasioned the second request for 
sick leave and that the Firefighter was unable to perform duty. 
(5)  Members on extended sick leave shall be required to provide a certificate of sickness 
- 
from a doctor each 90th consecutive day. 
(6) Upon being available for duty from sick leave, a member shall call in no later than 
three (3) hours prior to the scheduled start of his tour. 
(7) Sick leave will only be charged for scheduled tour of duty in regular group 
assignment. 
(8) Members who use five ( 5 )  undocumented sick leave days in a six (6) month period 
shall be immediately placed on a sick leave monitoring program for the next following six (6) 
months. Members shall be advised, in writing, upon being placed on the sick leave monitoring 
program and shall be subject to the following conditions: 
(a) When requesting the use of sick leave, the member shall advise the Department 
of his residence or location and shall remain in his residence or the reported location unless he 
notifies the Department when he leaves, where he is going to, and the telephone number of that 
location. 
- 
(b) During the use of sick leave, the member shall be subject to a visit andlor 
telephone contact by a representative of the Department. 
Violation of these conditions will subject the member to disciplinary acron-~fter six 
(6)  months on the sick leave monitoring program, the member's use of sick leaveduring the six 
(6) month period shall be assessed and the member may be taken off the program if he has 
used less than five (5) undocumented sick leave days and has not violated any of the conditions 
of the sick leave monitoring program. The member shall be advised, in writing, of whether he 
will be taken off the program or remain on the program. Thereafter, a member can be placed on 
the sick leave monitoring program if he again utilizes five (5) undocumented sick leave days in a 
six-(6) month period. 
(9) Members who are in the sick leave monitoring program who use undocumented sick 
leave shall be charged two days leave time for each day of such undocumented sick leave. 
C. BEREAVEMENT LEAVE shall be allowed the Firefighters at a rate of seven (7) 
consecutive days with pay and shall be granted any employee covered under this Agreement in 
the event of the death of his grandmother, grandfather, mother, father, or a step-parent, brother, 
sister, wife, child, son-in-law, daughter-in-law, or grandchild. Such "leave" shall be granted also 
in the event of the death of a wife's mother, father, sister, brother, child (employee's step-child), 
provided, however, that the wife is alive and living with the employee at the time of such death. 
DAY OF THE FUNERAL LEAVE shall be allowed the Firefighters for attendance at 
any family funeral, by blood or by marriage, not hereinbefore included, subject, however to a 
twenty-four (24) hour advance notice to the Chief of the Department. 
When requiring the use of Bereavement Leave, the employee shall submit upon his 
return to work a completed Bereavement Leave form to the Fire Department identifying the 
name of the deceased, relationship to the employee, the date of death and the City or place of 
death. A sample copy of the Bereavement Leave form is attached to this Agreement. 
E. PERSONAL DAYS - Members who accumulate five (5) years without use of sick 
leave days shall be allowed five ( 5 )  personal days. A member who has not used his sick leave 
in the prior calendar year shall be allowed one (1 ) personal day. The personal day(s) shall be 
used in the year in which it is credited and shall not be carried over to the next year. 
F. JURY DUTY LEAVE - The Department shall provide an employee leave with pay for 
time actually spent on jury service when the employee is scheduled to work. The employee 
shall submit proof of service on jury duty as a condition of receiving full pay for periods of time 
on jury service. An employee shall be eligible for jury duty leave only for such time as the 
employee is scheduled to work and is required to be physically present in the court house 
serving on, or waiting to serve on, a jury. If the employee is not required to be physically 
present at the court house while waiting to be called for jury duty (e.g., if the employee may 
check in by phone), the employee shall report to work as scheduled. Any fees or payment 
received by the employee from the State or governmental authority for jury service shall be paid 
to the City as a condition of the employee receiving full salary from the City for jury service. An 
employee may be provided time off with pay for jury service on no more than 30 calendar days 
in a calendar year. In the event an employee requires time off for jury service as provided 
herein on more than 30 calendar days in a calendar year, a mutual exchange of duty as 
provided in Article V section 6 may be utilized by the employee for purposes of jury service, 
notwithstanding the number of mutual exchanges of duty already used by the employee in the 
calendar year. 
ARTICLE XXI - TIME ACCUMULATION 
A. Each Firefighter of the City of Newburgh Fire Department shall be allowed to have up 
to fifteen (15) days accumulation of time. 
B. Upon the completion of sixteen (16) years of service, each Firefighter of the City of 
Newburgh Fire Department shall be allowed to have up to twenty-five (25) days accumulation of 
compensatory time. 
C. Effective upon the execution of this Agreement by all parties, the City may buyout 
any accumulated and unused compensatory time in excess of ten (1 0) days at the employee's 
hourly rate of pay in effect at the time the buyout option is exercised and consistent with the 
practices in effect as of the date of the execution of this Agreement for payment of 
compensatory time upon severance from service. Each day bought shall be calculated at a rate 
of ten (10) hours per day in effect at the time of buyout. The City shall notify employees at least 
sixty (60) days in advance of its decision to buyout accumulated and unused compensatory 
time. 
ARTICLE XXll - GRIEVANCE PROCEDURE 
If any employee or group of employees shall have a grievance or complaint, an eamest 
effort shall be made to settle the grievance promptly, and the following procedure will apply: 
Step I. Any grievance or complaint shall be presented in writing to the Chief of the 
Department within ten (1 0) days of the occurrence, or when the party reasonably would know, 
giving rise to the grievance, a reply must be given within four (4) days. In either case, failure to 
reply within the specified period will constitute a denial. 
Step 2. If no settlement is reached in Step 1, or if the Chief is not available within 
four (4) days, the grievance shall be presented in writing to the City Manager who, within the 
next seven (7) days, will conduct a meeting with the aggrieved, his representative(s) and such 
other parties as may be involved. He will render a decision in writing within seven days after the 
meeting. 
Step 3. If the grievance is unresolved to the satisfaction of the aggrieved, it shall be 
taken to binding arbitration by the union filing a demand within thirty (30) days of Step 2 with the 
Public Employment Relations Board Director of Conciliation in accordance with Part 207 of 
PER& Rules and Regulations in effect as of the date of the signing of this Agreement. The 
decision of the arbitrator shall be final and binding on both parties. Any expenses incidental to 
arbitration shall be borne equally by both parties. Arbitration shall be conducted in accordance 
with Part 207 of PERB's Rules of Procedure in effect as of the date of the signing of this 
Agreement, except that the definition of grievance contained in this Agreement shall remain in 
effect. That is, the Demand for Arbitration need not include an identification of the provision in 
the Agreement claimed to be violated unless the grievance or complaint involves a violation of 
the Agreement. 
Arbitrators shall be selected from PERB's New York Metro Arbitrator listing. The 
selection process shall be as provided in section 207.7 of PERB's Rules of Procedure in effect 
as of the date of the signing of this Agreement. 
ARTICLE XXlll - ASSOCIATION RELEASE TIME 
A. The president and/or a designated association representative of Local 589 IAFF shall 
be allowed up to thirty (30) days per year, between them, from their usual work schedules for 
attendance at IAFF conventions, district meetings, state meetings, - state AFL-CIO meetings, 
Orange County Central Labor Council, legislative conferences at which subjects pertinent to the 
Fire Department's firefighters or the City of Newburgh are on the agenda without loss of pay or 
benefit. Only one member per towof  duty shall be allowedassociation release time. Requests 
for the use of association release time shall be made forty-eight (48) hours in advance of the 
scheduled start time of the tour for which release time is requested, unless an unforeseen 
circumstance requires use of association release time on less than 48 hours notice, in which 
event association release time may be granted by the Chief on less than 48 hours notice, and 
such approval shall not be unreasonably withheld. Association release time not used in a 
- 
calendar year shall not carrysver to the next calendar year. 
6. No more than three members of the Association's negotiating team committee may 
be excused from the performance of their duties to attend collective bargaining contract 
negotiation meetings between the City and the Association which occur during the employee's 
usual work schedule. - 
C. No more than three members of the Association'sT;rievance Committee shall be 
excused from the performance of their duties-to attend a meeting or hearing concerning a 
grievance which occurs during the employee's us'jal work schedule. - 
D. Notification of Identity of Union dfficials: The Union shall provide the Fire Department 
with an official list of names of Union officials and offtces held, and the Union will keep the list 
current. 
ARTICLE XXlV - PERSONAL PROPERTY 
Any Firefighter suffering the loss or damage to personal property occasioned by 
accidental means in the line of duty shall be entitled tahave the same replaced at the sole 
expense of the City. 
Such personal property shall be deemed to exclude cash and jewelry and is intended to 
cover accidental loss or damage to such items as eye glasses. In the event of such loss, the 
Firefighter shall submit an estimate of such repair or replacement with a voucher through the 
Chief of the Department. 
ARTICLE XXV - DISCRIMINATION 
The employer agrees not to discriminate against any employee for his activity in behalf 
of, or membership in, the Association. The employer and the Association agree that there shall 
be no discrimination against any employee because of race, creed or religion. 
ARTICLE XXVl - SEPARABlLlrY 
Should any section or provision of this Agreement be decided by the Courts to be 
unconstitutional, invalid, or unenforceable for any reason, such decision shall not affect the 
validity of the Agreement as a whole, or any part thereof, other than the section or part so 
- - 
decided to be unconstitutional, invalid or unenforceable. 
- 
ARTICLE XXVll - AGREEMENT AND CONTRACT REPRODUCTION 
This Agreement shall be reproduced by the City in a sufficient number of copies to be 
distributed to the membership, and to arbitrators. 
ARTICLE XXVlll - MANAGEMENT'S RIGHTS 
It is recognized that the management of the department, the control of its properties, and 
the maintenance of order and efficiency are solely the responsibilities of the City. Accordingly, 
the City retain5 all rights except as they may be specifically modified in this Agreement, 
including, but not limited to selection and direction of the work forces, to hire, suspend, or 
discharge for cause, to make reasonable and binding rules which shall not be inconsistent with 
this Agreement; to assign, promote or transfer; to determine the amount of overtime to be 
worked; to relieve employees from duty because of lack of work or for other legitimate reasons; 
to decide on the number and location of facilities, stations, etc.; to determine the work to be 
performed, amount of supervision necessary, equipment, methods, schedules, designing, 
engineering and the control of equipment and materials; and to purchase services of others by 
contract or otherwise except as they may be otherwise specifically limited in this Agreement and 
to make reasonable and binding rules which shall not be inconsistent with this Agreement. 
ARTICLE XXlX - LEGISLATIVE AUTHORIN 
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefor, shall not become effective until the appropriate legislative body has 
given approval. 
ARTICLE XXX - DUES. AGENCY SHOP AND UNION PLAN DEDUCTIONS 
1. The City agrees to deduct the following, in the amount certified to be current by the 
Union Treasurer, from the pay of unit and/or union members and transmit such sums forthwith 
to the Treasurer of Local 589, IAFF: 
a. Union dues and assessments for those employees who sign dues deduction 
authorization cards. 
b. Agency shop fee deduction in an amount equal to subparagraph "a" above for 
those individuals in the bargaining unit who are not union members. 
c. Fees, premiums or deposits for Union sponsored credit union, insurance and other 
benefit plans for individuals who request in writing to be included in such plans. 
2. The Union and unit members agree that the City has no responsibility to insure due 
and proper application of the aforesaid sums by the Union Treasurer. 
3. The City shall only be obligated to issue one check per pay period for all deductions 
to the Union. 
ARTICLE XXXl - PARKING 
Free parking shall be provided for each on-duty firefighter stationed at the Public Safety 
Building and four free parking spaces will be provided for on-duty firefighters stationed at the 
West End firehouse. Absent emergency conditions, City will make parking available in the City 
parking facility in the office complex located on Colden Street at no charge to bargaining unit 
members who are on duty on the night tour at the fire station located at the Public Safety 
Building. The parking shall be available for the duration of the night tour. The parties agree that 
in making this free parking available, the City shall not be liable for any injury, loss andlor 
damage to a person or property which may occur in or about the above mentioned parking 
facility by reason of any act, omission or commission on the part of the City and/or its agents, to 
the extent not expressly prohibited by law. 
ARTICLE XXXll - STAFF CONDITIONS 
Personnel assigned to staff positions shall receive the following additional benefits and 
conditions of employment: 
1. The hours of duty shall be the same as those in effect for staff personnel of City Hall, 
provided prior notification is given to the union. 
2. When the Fire Chief or his designated representative determines that fire department 
vehicles are available, they will be provided to Staff personnel for use in answering recalls and 
traveling to and from work. 
3. Staff personnel shall not be required to place partial days accumulated on the 
compensatory time book if used with the permission of the Chief, within a week of being worked. 
4. All Staff personnel will receive a day off with no loss of pay when ~ i h / ~ a l l  is closed 
due to holiday observance. 
ARTICLE XXXlll - OUTSIDE EMPLOYMENT 
A. All firefighters who may choose to hold another position shall submit, in writing, to the 
Chief of the Department for his approval in advance of accepting such position, the following 
information: place of employment, location(s), telephone number, type of work to be performed, 
and number of hours to be worked per week. 
8. In reviewing a request for outside employment, the Chief of the Department shall 
consider prior to approving such request the type of work the firefighter will be performing and 
whether such work may present a conflict of interest. Such outside employment ordinarily shall 
not exceed 25 hours per week. 
ARTICLE XXXlV - LABOR-MANAGEMENT COMMllTEE 
A labor-management committee shall be established to study and make 
recommendations on matters of mutual concern regarding employment. Unless otherwise 
mutually agreed, membership on the committee shall not exceed three (3) representatives for 
each party. The Committee shall meet upon five (5) days written notice of either party or at 
other times as mutually agreed to. Said notice shall include a proposed agenda for the meeting. 
The Committee shall not be a substitute for collective negotiations and the Committee 
shall not have the power to amend, modify, or add to the terms of the collective bargaining 
agreement. Further, the Committee shall not be a substitute for, nor affect the terms of, the 
contractual grievance procedure. Issues concerning maintenance and repair of PESHA 
required equipment items shall be referred to the contractual labor-management committee. 
The referral of such matters to the labor management committee is made without prejudice to 
the rights or positions or either party in any pending or future matter between them. 
The Local 589 president or his designated representative shall be allowed up to ten (1 0) 
days of Association release time for use in connection with service on the labor-management 
committee, said ten (10) days release time are in addition to the association - release time 
provided in Article XXlll section A. Only one member per tour of duty shall be allowed 
Association release time. Requests for the use of such release time shall be made forty-eight 
(48) hours in advance of the schedttled start time of the tour for which release time is requested, 
unless an unforeseen circumstance requires use of association release time on less than 48 
hours notice, in which event association release time may be granted by the Chief on less than 
48 hours notice, and such approval shall not be unreasonably withheld. Association release 
time not used in a calendar year shall not carry over to the next calendar year. 
ARTICLE XXXV - EMERGENCY MEALS - 
Where attendance, asdetermined by the officer in charge, at a fire or other catastrophic 
event requires firefighters to work five (5) or more hours of uninterrupted service at such fire or 
event, the City shall provide to such firefighters food and drink in reasonable amounts. 
ARTICLE XXXVI - RESIDENCY 
- 
For purposes of Department residency requirements,_employees shall be permitted to 
reside anywhere in Orange County or within thirty (30) road miles of the City of Newburgh. 
- 
ARTICLE XXXVll - FITNESS FOR DUTY - - - 
The City of Newburgh and the Union recognize that the public has the absolute right to 
expect persons employed by the City in its Fire Department will be free from the effects of drugs 
and controlled substances, and will not be under the influence of alcohol while on duty. The 
City, as the employer, has the right to expect its employees to report for work fit and able for 
duty and to set a positive example for the community. The City and the Union further recognize 
that the special obligation of all members of the Fire Department to refrain from the illegal use or 
misuse of controlled substances and not be under thefnfluence of alcohol while on duty. The 
parties recognize and agree to implement testing of employees on the basis of reasonable 
- 
suspicion and a random testing basis, and further agree that before implementing any random 
testing, the Fire Department and the Union will negotiate rules, regulations, policies and 
procedures to implement the terms of this provision including testing procedures and which may 
include procedures for referrals for employee assistance and counseling. 
ARTICLE XXXVlll - DEFERRED COMPENSATION 
Fire Department employees my elect to participate in the City of Newburgh Deferred 
Compensation Plan, which currently is the State of New York Deferred Compensation Plan. If 
the City wants to change the plan administrator, it will negotiate with the Union. 
ARTICLE XXXlX - TERM 
This agreement shall be in effect for a four year period commencing January 1, 2002 
andterminating December 31, 2005. 
IN WITNESS WHEREOF, this Agreement has been duly executed by the_partJes hereto 
this7day 01- 
- 
LOCAL 589, INTERNATIONAL 
~q~~ O~IREJFK~ 
By: 
APPENDIX A 
SALARY SCHEDULE FOR NEWBURGH FIRE DEPARTMENT 
CITY OF NEWBURGH 
FIRE DEPARTMENT 
Assistant Chief 
Fire Captain 
Master Mechanrc 
Fire Lieutenant (FA) 
Fire Lieutenant 
In Effect 
Dec. 31.2001 
S 49,177 
$ 46.114 
4 46,114 
$ 44,869 
f 43,889 
- 
. .. 
Effective 
Jan. 1.2006 
- - 4 .  . . f . ., 1 
Effective 
Jan 1,2004 
$ 60,593 
Effective 
Jan. 1,2003 
$ 58.262 
$ 55.141 
$ 55,141 
$ 53,020 
$ 52.020 
Effective September 10, 
2002 
Effective 
Jan. 1.2004 
Effective 1 
Jan. 1.2005 
$ 63,017 S 58.000 
$ 53,000 
S 53,000 
$ 51,000 
$ 50,000 
$ 45.000 ( $ 45,900 I $ 48,818 $ 48691 , $ 50-638, 
Effective September 10, Effectke 
2002 Jan. 1,2003 
STH YEAR 
FIREFIGHTER 
$ 57,120 
$ 54.060 
$ 54,080 
$ 52,000 
$ 51,000 
$ 41.00 
in Effect 
Dec. 31,2001 
S 57,347 
$ 57,347 
$ 55,101 
1 54.104 
$ 59,641 
S 59,841 , 
$ 57,265 
56,265, 
OCT-01-2002 - - TlJE 09: 12 AM CITY HANGERS OFFICE 
. . 
, -  FAX NJ, 8455687370 
RESOLUTLON NO. 168 ZCQ2 
OF 
SEPTEMBER 23,2002 
- - 
WHERW,  rhr City of Newburgh and lad  589 Incemacianal hoi-iacion of Fire 
Fighten {'Local 589") are parties to a colleaive bargaining agrecmenr. which wrn w i r e d  
on Dticcrnber 31,2001 ("currenr: conmct"); and 
WHEREAS, the City Manager and negoriarors representing the Cirq of Newburgh 
and Local 589 have engaged in collccrhe nepliations for a successor afleerncnr pursuant 
ro <he requiremer,t of the Ta7,lor Law; and 
UT-IEBEAS, the City Council has reviewed h e  terms negotizted as changes KO the 
-to rhe current eonuacc, which ;ue incorporated in a r.cw collective bargaining agreement 
between chc City of Newburgh snd Local 580, for the term J~nuary 1, ZOO2 thrcqh 
December 31, 1005, a copy of' which is arcached harcc, and has conauked with the  
repesenrarives of rhe City, who have recommended that rhe Cirj Council approve che 
negotiated changes and new colizctivc bargaining agreement. 
NOW, THEREFORE, BE IT RESOLVm,, by ch Council of rhr Ciry at 
Newburgh, Naw York that the Cicy Manager be and he is,hereby authorized to execute on 
bchaif of che Ciry of Newburgh the collective bargaining iipreernent with h a 1  583, LW 
AFL-CIO for the  term January 1, 2 0 0 2  through December 31,2005. 
